
SHEBOYGAN COUNTY     ORDINANCE NO.  13  (2006/07) 1 
 2 

Re: Reclassification of Certain Non-Bargaining Unit Employees and 3 
Equity Adjustment for Planning Director 4 

 5 
 WHEREAS , the purpose of the Sheboygan County Compensation Program as set forth 6 
in Chapter 47 of the County Code is to establish and maintain an appropriate salary structure for 7 
non-bargaining unit employees, and 8 
 9 
 WHEREAS , Chapter 47 provides that periodic review of non-bargaining unit positions is 10 
necessary to determine if salary grade adjustments are required, and pursuant to such 11 
provisions, a study has been made by Carlson Dettmann Consulting of thirty-two (32) positions, 12 
and the Human Resources Committee endorses that part of the study's recommendation 13 
relating to eleven (11) positions [affecting twelve (12) employees] set forth below, and 14 
 15 
 WHEREAS , pursuant to the procedure established under Section 47.18(b) of the County 16 
Code, the current salary of the Planning Director has been found to be significantly lower than 17 
the average salary of persons holding similar positions in comparable counties while at the same 18 
time responsibilities have greatly increased due to the Non-Motorized Transportation Program so 19 
that the Human Resources Committee believes that internal and external comparables and 20 
market conditions justify an increase to the midpoint of Grade 15 with a current midpoint salary 21 
of $68,222.00; 22 
 23 
 NOW, THEREFORE, the County Board of Supervisors of the County of Sheboygan does 24 
ordain as follows: 25 
 26 

Section 1. Pay Grade Adjustments/Reclassifications.  Section 47.06 of the 27 
Sheboygan County Code of Ordinances is hereby amended so that the grade levels for 28 
the following positions be adjusted and that the job titles under Chapter 47 conform to 29 
Chapter 40: 30 

 31 
   Previous New Employees 32 
 Classification Department Grade Grade Affected 33 
 34 
 35 
Highway Commissioner Highway 15 16 1 36 
Information Systems Director Information Systems  15 16 1 37 
Director - Nursing Health Care Centers 13 14 2 38 
Captain – Jail Administrator Sheriff 11 12 1 39 
Captain – Criminal Investigations 40 
   Operations Commander Sheriff 11 12 1 41 
Captain – Patrol Operations 42 
   Commander Sheriff 11 12 1 43 
Captain – Support Services Sheriff 11 12 1 44 
Emergency Management Director Sheriff  7 9 1 45 
Real Property Lister Planning 8 9 1 46 
Assistant Surveyor/Assistant Highway 47 
   Engineer Highway 7 8 1 48 
Jail Nurse Sheriff 8 9   1 49 
   Total Number of Employees Affected    12 50 



 -2- 

 51 
Section 2. Salary Adjustments.  On the effective date of this Ordinance, employees 52 
in upgraded positions who have held that position since at least August 1, 2006, shall 53 
receive a salary increase of four percent (4%), except that employees who would be 54 
placed below the midpoint of the new grade for their positions shall be paid at the step 55 
which provides closest to a four percent (4%) increase for that employee. 56 

 57 
Section 3. Equity Adjustment for Planning Director.  Pursuant to Section 47.18(b) 58 
of the County Code, on the effective date of this Ordinance, the salary of the Planning 59 
Director shall be the midpoint of Grade 15. 60 

 61 
Section 4. Effective Date.  This Ordinance shall take effect as of January 1, 2007. 62 

 63 
 Respectfully submitted this 26th day of September, 2006. 64 
 65 
      HUMAN RESOURCES COMMITTEE 66 
 67 
 68 
        69 
      Donald A. Schramm, Chairperson 70 
 71 
      Roger L. Te Stroete  72 
      Roger L. Te Stroete, Vice-Chairperson 73 
 74 
      William B. Seibold  75 
      William B. Seibold, Secretary 76 
 77 
      Devin LeMahieu  78 
      Devin LeMahieu 79 
 80 
      Val Schultz  81 
      Val Schultz 82 
 83 
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